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CITY OF PONTIAC 
 
 
 
Laborer II 
 
FLSA: Hourly 
  
Summary:   Performs a variety of tasks using heavy machinery including snowplow trucks, tractor/backhoe and other 
equipment.    

Supervision 
 
Supervision Received: Works under supervision of the Foreman.  
 
Supervision Given:  Laborer I.  

Job Environment 
 

• The work environment involves extremely high risks with exposure to potentially life threatening situations 
or unusual environmental stress that requires a full range of safety and other precautions, but in some cases, 
these precautions cannot prevent injury, illness, or possibly death.        

• While performing duties of this position, the Laborer is regularly exposed to outside weather conditions, 
which can vary from extreme heat to extreme cold.  The noise level is usually moderate but may be elevated. 

• Daily interaction with diverse population. 
 
Essential Functions 
 
The essential functions or duties listed below are intended only as illustrations of the various types of work that may be 
performed.  The omission of specific statements of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment of the position: 
 

 Operates heavy equipment to perform a variety of maintenance and construction related tasks. 
 Utilizes operator’s manuals for all equipment operated by this position.   
 Works independently on assigned tasks through completion with minimal supervision. 
 Performs general labor tasks in the field as necessary  
 Performs snow removal activities utilizing light and heavy equipment.  
 Operates other equipment and performs other duties as assigned.  
 Complies with and ensures safe work standards and practices. 
• Performs other duties as required. 

         
Typical Assignments  
 
See Essential Functions noted above.  
 
Administration  

• Not applicable. 
Communication  

• Coordinates with internal DPW Staff. 
Research  

• Not Applicable. 
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Public Relations      

• Not Applicable.  
 
Recommended Minimal Qualifications 
 
Education, Training, and Experience:  High School Diploma or equivalent; seven years’ experience in building and/or 
construction activities. 
 
An employee in this classification must possess upon hire and maintain a valid Michigan Operators license. Valid 
Michigan Driver’s License and no more than five (5) points on record with no drug or alcohol related driving 
convictions currently on record. 
 
Commercial Driver’s License—Type B with an N endorsement and no restrictions from operating a vehicle with air 
brakes.  Department of Transportation (DOT) Medical Examiner’s Certificate with a negative drug screen. 
 
Knowledge, Ability, and Skill:  
 

Knowledge: 
• Thorough knowledge of methods, materials, tools and equipment involved in construction.  
• Familiarity with the organizational structure and operations of the City.       

 
Ability: 
• Ability to understand, speak, and write in the English language. 
• Ability to read and interpret documents and write routine reports and correspondence.   
• Ability to perform multiple tasks accurately and efficiently under time constraints. 
• Ability to work both independently and cooperatively.  
• Ability to exercise professional judgment and maintain confidentiality when necessary. 
• Ability to apply the overall mission of a department to make executive support decisions. 
• Ability to interpret City ordinances. 
• Ability to follow complex instructions. 
• Ability to apply instructions and guidelines in the disposition of problems. 
• Ability to deal tactfully with the public 
• Ability to work with sensitivity with a diverse population. 

 
Skills: 
• Skilled in construction industry.  

 
Physical Requirements 
 
The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. The work requires considerable and strenuous physical exertion such as 
walking for long periods of time, frequent climbing, lifting of objects weighing in excess of 74 pounds, and moving in 
areas of difficult or hazardous access.    
 
While performing the duties of this job, the employee is regularly required to sit and stand; walk on uneven terrain, 
climb stairs, bend, stoop and kneel; be able to clearly hear constituents when speaking in person or on the telephone.  
Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth 
perception, and the ability to adjust focus. 
 
This job description does not constitute an employment agreement between the employer and the employee 
and is subject to change by the employer as the needs of the employer and requirements of the job change.  


	 The work environment involves extremely high risks with exposure to potentially life threatening situations or unusual environmental stress that requires a full range of safety and other precautions, but in some cases, these precautions cannot preve...

